The Board is responsible for fabricating and updating policies for the Centre, envisioning
strategic goals and working towards implementing them, creating fundraising initiatives,
raising awareness of our mission and mandate, ensuring services are meeting the needs of
the survivors accessing them, and finally acting as an advisory council on matters that
include finance, business, and human resources.
What does this entail?
Members will be required to attend and participate in monthly Board meetings, as well as
participate in sub- committees and attend agency events. The Board discusses updates to
the Centre and analyzes current efforts in comparison to our mission and values to ensure
we are abiding by them.
What skills do I need?
Individuals must be committed to the mission of the organization, be dedicated to creating
change, and work well as part of a team. Those who wish to be on the Board will have the
opportunity to work on projects independently, and therefore, individuals with strong work
ethic would succeed in this role.
What skills will I gain?
Prospective Board members will gain experience in creating and implementing policies
from a feminist framework, in enhancing their leadership and decision-making skills, and in
their understanding of how a Board functions.
What is the time commitment?
As a Director, you will be dedicating 3-6 hours a month to the Centre. The Board hosts
monthly meetings from 5p-7:30p at the Centre (400 Elliott Ave, Unit 1) on the third Tuesday
of each month. Board members are required to complete 2 full terms at the Sexual Assault
Centre Kingston.
What’s the application process?
1. Send a letter of intent to volunteer@sackingston.com detailing why you would like
to be apart of our Board of directors.
2. The Volunteer Coordinator will send you an online application.
3. You will connect with members of the Sexual Assault Centre Kingston for an inperson interview.
4. If successful, you will be invited to a monthly Board Meeting.
5. If successful, you are now a Board Member!

